3, Grievance Chair

January 2018 Monthly Report

As the year starts it is important to understand how our contract works and how it can
protect us. We will soon be creating a team to work on things we need changed in our
contract. Itisimportant for everyone to be involved so that we can get the best contract
possible.

Prescription Grievance- At this point in time there is nothing new to report. We are still
waiting on an arbitrator and a date. PLEASE make sure you save all of your receipts (The ones
attached to the medication that list the medication name, patient name, and cost NOT the cash
register receipt) The process of arbitration may take several months. | will include updates as to
where we are in the process in my monthly reports. Arbitration meeting is this month.

Active Grievance list

9/16-01/18

LEVEL1

G1617-30 REAV Central Admin

Failure to properly implement Health Care:

Denied at Level 1, held in abeyance pending the

Next Joint Health Care meeting

G1617-31 REAV 10" and Green Administration awaiting Level 2 hearing

G1718-01 RHS and Administration V REA Level one resubmitted.

G1718-02 13th and Union and Administration V REA , agreed to at level one
C1718-01 13th and Union and Administration V REA 7 teachers withdrawn by teachers.
G1718-03 RIHS and Administration V REA Held in abeyance.

G1718-04 RIHS and Administration V REA teacher resigned?

G1718-05 RHS and Administration V REA Held in abeyance.

G1718-06 10th and Green V REA moving to level two.

G1718-07 Southern Middle School and Administration V REA Move to SAC.
G1718-08 Southern Middle School and Administration V REA agreed level one.
G1718-09 Southern Middle School and Administration V RE agreed level one.
G1718-10 Southern Middle School and Administration V REA agreed level one.
G1718-11 Southern Middle School and Administration V REA agreed level one.
G1718-12 Millmont and Central Administration V REA Agreed to at level one.
G1718-13 10" and Green Administration V REA Held in abeyance.

G1718-14 Northwest Middle School V REA move to level two.

G1718-15 RHS and Administration V REA moved to level two.

Submitted Wally Wilkinson

Grievance officer







